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MRMORANDUM FOR: Director of Persomnel

BUBJECT: Office of logistics' Reccomendations on Raguest
of GF Employees of Administration Building
Printing Plant for Program of Automatie Hage
Frogression

1. On 31 May 1961 you reguested the Office of Logistics"
DaaLions on the petition of the @@ exployees of the Logist.es:
Administration Building pristiog plant for & wogram of sutomatic
¥age progression. The employee's petition was forwarded to you ou
16 January 1961 without reccmasndation by the Office of Logistics.

8. Prior %o formulating snd sutmitting recommendstions on

the Public Printer end representatives of the trades involved.
It i therefore considered essential that this close tie with the
ommhmm@ﬁmmmmmwmmnctham
%Mmmwﬁmgmeamrits(}?mlwaw.

, Ly, the matter was discussed with Publie Printer Jemaes
L. Earrison on 1 June and was discussed further with his Aduin-
istrative Assistant and Director of Personnel on 20 June.

3+ Ths Mblic Printer and his aasistants, while emphasizing
that they have no right to objeet to the Agancy establishing pey
rates fw@mlwmmmmmum advised against
M&Miﬂ@b@iﬁymtommmm
following reasons:

a. mmmiwmumazmwe@lw
rosmive &8 6 remult of negotiations with the Public Printer
mmtheirmmmtot, and in some casaes, shead
of other groups of employees.

‘ UL L Sd« .
Approved For Release 2002/03/22 : s%&ﬁm-moomoom00250005-2



Approved For Release _2})02/0%RDP83;O1004R000100250005-2

RBIMT: Office of Lozistica' Recommendstions on Reguestaf GP
Eagloyees of Administration Puilding Printing Plant
for Progrum of Autouatic Wage Progression

b, Any deviation from the pay set for OF employees by
the Public Printer would, of sourse, put the Ageney in the
yosition of paylng different rates than the Govermment
Printing Office. This would be contrery to the Agency's
dsaire Yo gintinmue peying the same weges as the Govermment
Printing Office and oould creste difficulty for the Public
Prioter in future negotiatiome.

¢. The unions vigorously opposed incentive T8y for
inereased production in the Govermment Printing Office some
years ago end were successful in having all systems of
ingantive pay eliminated from that Office. It is, thexefore,
Poseible that any system which the Ageney would adopt would
be objested to by the unfons if it were based upon incentive
Py tied to production, guality of work, or work performance.

4. The Public Printer has recently rejected requests
of the various trades in the Govermwent Printing Office for
a system of longevity pay increases. The objection wee
based upon the known faet that loogevity in itself does not
Justify increased compensation. The Public Printer has take:
& position thet many new, young employees are Just as
efficient and as produstive as enployees who bave served
for long periods of time. "herefore, he has refused to
pay inoreased wages for longevity alone becmuse it is unfailr
to the younger employees not eligible for it.

e. Bewurity restrictions and working under eonditions
reguired for the production of classified work are no baais
for incremsed ommpensetion. The Governpent Printing Office
kas large mmbers of employees fully cleared for highly
slassified work and there are large smounts of this work
produced in the Office. They make the point that they pay
their OF employees no more for working under these conditions
gmmmnwmumwmnmmm

'0.

k. The Office of logilstics is anxious thet sll of its employces
receive fair trestment with respeet to pay and working conditions
el 8 ¢ontinuing effort is made to assure that this is aceonplished
to the extent possible. The Office of logistice is particularly
aware of the importent contridbutions mede to the Agency's uission
by its GP employees and would weleomethe adoption of o system of

B

Approved For Release 2002/03/%?5-@&?0%3-01oo4Rooo100250005-2



N

Approved i=or Release 2002/0 py@i#-RDP83-01004R000100250005-2
e e e
SUBTECT: Office of logistics' Recommendations on Request of GP
Exployees of Adainistretion Puilding Printing Plant
for Program of Automsatic Wage Progression

sutomatic wage progression for those employees. The Office of
Logistics believes, however, that it is essential that the
mmwn&mﬁmm Printing Office with
respect to establishment of GP wage rates be mainteined end that
- the Ageagy should eontimue paying its OF employees the same
wages as the Govermment Frinting Office. Beeause of thie it is
rmmtmmmmofimemivewmﬂm

wrovided for the Agency's 0P employees.

JAMES A. GARRIBOR
$rector of logistics
Mistrivation:
Orig &4 - Addzessee
1 - OL/AS
1 - OL/PED
1 - OL/AB/PaB
1 - OL/Miles
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